In the period 2008-2010, the labour market of the European Union was significantly affected by the economic recession, which impacted economic development in all regions of the Czech Republic including the South Moravian Region. Impacts of the economic recession in the labour market were primarily reflected on decline of vacant work places, an increase in job seekers, and thus an increase in the unemployment rate, as well as an increase in long-term unemployment, etc. Enterprises in the region are responding to this situation in different ways, but all have to flexibly adapt -increase or decrease -the number of employees and production as movements in the labour market have been very significant for the past four years. In 2011 and 2012, the economic recession was not discussed anymore. However, has it already finished? The analysis of movements in the labour market, especially comparison of plans and reality in enterprises during and after economic recession is the aim of the paper.
INTRODUCTION
Since mid-2006, the world economy experienced a robust growth. Unemployment in many parts of the world dropped to historic lows. However, since about mid-2007, an attenuation incoming to the real estate market began to be clearly evident. It also brought concerns to financial markets. There were worries what impacts the increasingly worse repayment mortgages would have. In late 2007 it was clear that the U.S. credit crisis was worse than expected and increased the likelihood of recession in the U.S., which further deepened already at the end of the year and especially during 2008 and its impacts were reflected in all economic indicators, including situation in the labour market (according to "Czech Statistical Office," 2011) . This recession gradually spread to all developed countries in the world. In the Czech Republic, the impacts of the economic recession were reflected on the economy around the middle of 2008 and the deteriorating labour market development can be traced since the second half of 2008 (Toušek et al. 2009; Toušek & Novák, 2010 , in Slovakia e.g. Lauko, Križan, and Gurňák 2009) . The situation in the labour market changed rapidly between 2008 and 2009. There was a sharp decrease in the number of vacant work places and an increase in the number of job seekers, thus the unemployment rate increased.
Theoretical Background

AIMS AND METHODS
When analyzing the changing situation in the labour market, it is needed to evaluate both changes in employment (Fišer, Toušek, and Janota 2008) , in particular the situation of the industry (Pavlínek & Ženka 2010) as well as services which have gone through a dynamic evolution in the last two decades (Maryáš et al. 2006 , Szczyrba et al. 2005 , and the development in unemployment. The survey of employment in enterprises in the South Moravian Region from 31/12/2011 (Svobodová et al. 2011) , which was realized by South Moravian contact points of the Labour Office of the Czech Republic in collaboration with the Regional Development Department of the South Moravian Regional Authority, is a unique study which analyzes the evolution of the labour market. The last one was conducted during January and February 2012. The aim of this investigation was to characterize in detail the structure of the labour force in the South Moravian Region, to capture changes in employment which annually take place in the South Moravian Region, and -which is important for the paper -to characterize development of the labour market in the South Moravian Region and expectation on labour market until the end of the following year, including the intentions of employers in hiring and laying off employees in individual profession. Using the survey -unique data about the employment and the structure of workers in companies, which cannot be detectable in any other way and are not available for any other region in the Czech Republic -are evaluated by the author. At the same time it is the only the survey which goes to the lower level (municipality) and has a practical usage for the region while taking decisions, unlike the sample survey of the labour force carried out by the Czech Statistical Office (CSO) with data validity to the regional level and loaded by the statistical deviation. Every year, a database of companies with a variety of employment data is compiled (e.g. structure of employees by sex, highest level of education, according to ISCO categories of employment and the number of employed foreigners, number of agency employees, number of people employed in part-time jobs, etc.). For the purposes of this contribution, which aims to analyze the reality and visions about the development of employment in enterprises during and after the recession (00-011), 1,539 enterprises collaborated in a questionnaire survey in 2008, 2009, 2010 and 2011 (number of enterprises was obtained by comparing entrepreneurs from databases of individual years, enterprises which have not filled in the questionnaire every year, were excluded). Representativeness of the data for the four observed years in terms of the employment structure by the basic sectors of the national economy in South Moravia (comparison of the employment data obtained from the survey from 31/12/2011 and data from the Labour Force Sample Survey (LFSS) in the 4th quarter of 2011) showed that 29.1 % of all employed people in the county were included. Due to the extensiveness of the data set and possibilities of their evaluation, increased attention will be paid to the secondary sector and construction, where 29.2 % of all employed people in the county were included within the employment survey. Besides the main objective of the contribution -analysis and comparison of the real and probable trend in the development of employment during the economic recession, including an assessment of supply and demand in terms of the profession of employees -a sub-goal was specified: analysis of employment and unemployment in the South Moravian Region in the period 00-011 and comparison with the situation in the national level.
Following the objective of the paper, the following hypotheses were defined: "The expectations of employers in the South Moravian Region during the economic recession (00-010) were pessimistic in all sectors of the national economy, in the following years (011, 2012) the expectations of employers are more optimistic and the number of workers employed in the enterprises will increase. In terms of the industries, demand for highly skilled workers will increase."
RESULTS: SITUATION IN THE LABOUR MARKET IN THE SOU-TH MORAVIAN REGION
Employment
In the course of the economic transformation in the 1990s, there were significant changes of the labour force among individual sectors and industries (Kunc & Toušek 2001 , Viturka et al. 2000 . In the following years, these changes were much smaller. Since the end of 2008, the economic recession became a significant factor which had a significant influence on the changes in the labour market (employment -moves among sectors of the national economy and individual industries -and unemployment). The data from the Labour Force Sample Survey (LFSS) show that the number of employed people in the South Moravian Region significantly decreased by 14.7 thousand between 2008 and 2009 (Tab. 1). In 2010, however, there was a turnover and the number of employed people increased again (by 6.6 thousand to 533.7 thousand). However, in 2011, when the recession was not talked about any more, the number of employed people decreased again, though not as significantly as between 2008 and 2009. However, development in individual sectors was not the same: the number of workers in the primary sector did not change in the observed period. There is not much space for significant changes as the number of agricultural workers is on minimal level. Employment in the second sector of the economy grew, according to LFSS, continuously until the end of 2007; during 2008, however, it slightly decreased (by 2.2 thousand) and another, much more significant decrease in the number of people employed in the secondary sector was in 2009 (by 34.6 thousand persons between two years, i.e. 15.6 %!). In 2010, the number of employed people increased by 6.5 thousand. The positive trend, however, was not confirmed in the following year. In the secondary sector in the South Moravian Region, the situation of workers in industry and construction developed differently. Employment in the industry increased until 2007, during the year 2008, however, the number of employees in the industry decreased (by 2.1 thousand) and even a sharper decrease occurred in 2009 -according to the LFSS, industry lost a total of 36.0 thousand workers. In 2010 a turnover occurred again, compared to the previous year, and number of employees in the industry increased by 15.6 thousand, but in 2011 there was a decline again (by 2.5 thousand). Number of workers in the construction industry increased by 1.4 thousand (i.e. 2.5 %) in 2009, but in 2010 there was, mainly due to the effects of the economic recession and a slowdown in construction, a significant decrease in the number of workers, by 9.1 thousand (16 %). Despite a slight recovery in construction in 2011, the number of employees continued to drop. On the contrary, the tertiary sector grew significantly (by 22.1 thousand persons) during 2009, this year the maximum after the peak in 1989 was reached in the terms of the number of employees and then it decreased slightly in 2010 as in 2011, mainly due to dismissals of public administration workers, which occurred within personnel and payroll savings expected for 2011. The secondary sector in the South Moravian Region showed, compared to the national average, similar numbers until the end of 2008, but in 2009 there was a significant reduction in the secondary sector at both levels, which was even more massive in the South Moravian Region. It was caused by the development of the industry, especially in manufacturing, where the number of employees at the end of 2009 made, based on the LFSS, less than a quarter of all employees in the county. This situation persisted both in the Czech Republic and the South Moravian Region in 2010 and 2011, but in both cases there was a slight increase in the share of employees in the secondary sector (by 0.8 percentage points -further only pp -in the South Moravian Region and by 0.3 pp in the Czech Republic). In 2006, the tertiary sector in the South Moravian Region was more important for the employment than it was in the whole country, but in the following two years it declined below the national average. An important change came in 2009, when the share of the people employed in the tertiary sector increased to more than 60 % and was significantly higher than the national average. In accordance with the development of other sectors, this situation continued in 2010, but both in the Czech Republic and in the South Moravian Region the tertiary sector share on the total employment dropped slightly. The impacts of the economic recession can be also traced from other indicators, such as GDP (Fig. 1) . GDP, as well as employment, showed a negative trend especially at the end of 2008 and during 2009; in 2010 there was a turnover and the number of employees in the individual sectors of the national economy increased again. During 2011, however, the positive trend was changed and the value of GDP was gradually declining. 
Unemployment
Development of the labour market was very auspicious until 2008 (Fig. 2) . At the end of this year, the Czech Republic and the South Moravian Region began to be impacted by the global economic recession, which became most evident in 2009 and, in the labour market, it continued in 2010, particularly in the first half of the year. In 2011, the situation improved slightly, in particular the rate of unemployment and the number of job seekers decreased, but the number of job vacancies is did not increase. Negative impacts are reflected in the increase in the number of job-seekers, whose number increased by 22.9 thousand persons in the region between 2008 and 2009 (as at 31/12), i.e. by 53.1 %, which was the highest value registered since the beginning of the transformation of the Czech economy. At the national level, the number of applicants increased by 186.9 thousand (an increase by 53.1 % as well). One of the impacts of the poor situation in the labour market was also a very low number of reported job vacancies. In the South Moravian Region there were recorded only a little over 3 thousand job vacancies at the end of 2009, which was a very low number. At the national level it was the lowest number in the last 10 years (less than 31 thousand job vacancies). There were 21.7 applicants for 1 vacancy in the county, the national average was slightly lower (17.4, but without the city of Prague it reached the value of 22.7 on average). The unemployment rate in the county exceeded the value of 10 % and was 1.4 pp higher than the unemployment rate in the Czech Republic, which was the biggest difference in the entire observed period. The annual increase of the unemployment rate was by 3.8 pp, which was significantly higher than at the national level (3.2 pp). It can be said that the short-term positive development in the labour market, which was registered in 2006 and 2007, was significantly disrupted by the economic recession. The year 2009 can be described as the worst one since the beginning of economic transformation, in terms of the development in the labour market. In 2010, the labour market in the South Moravian Region was still affected with the negative impacts of the economic recession, though the number of applicants and the unemployment rate did not grow so much as between the years 2008 and 2009. Though, the number of job seekers and the number of applicants per vacancy in the Czech Republic were the highest since 1989.
Fig. 2 -Development of the number of job seekers and job vacancies in the South Moravian Region in 2000-2011 (as at 31/12). Source: Data of the Ministry of Labour and Social Affairs of the Czech Republic, own elaboration
The unemployment rate is very diverse in the South Moravian region ( fig. 3 ). Especially the south of the region, the Znojmo and Hodonín districts, which are included among the areas with concentrated state support for the period 2010-2013, showed ones of the highest unemployment rates in the Czech Republic (the Hodonín district was with the unemployment rate of 14.5 % the fourth worst among the districts at the end of 2011). Paradoxically, the Blansko district, which is also included among the regions with concentrated state support, had an average unemployment rate within the county and districts of the Czech Republic.
Fig. 3 -The unemployment rate in the territories of municipalities with commissioned local authority (as at 31/13/2011). Source: GIS spatial analysis, Ministry of Labour and Social Affairs, Prague 2012, own elaboration
Visions are reality of employment
Survey of employment in enterprises in South Moravian Region detects the enterprises´ plans in terms of number of employees for the following year. Every year, the actual number of employees as at 31/12 is ascertained and also plans to 31/12 of the following year, and within further investigation the current situation of employees is detected again. Based on these data, which were gained by comparing of enterprises, the visions and reality of the number of employees in each enterprise can be compared. Due to the extensiveness of the data and the inability to pay attention in detail to all sectors of the national economy at a small area, more attention will be paid to the processing industry. This restriction was also chosen for the possibility to compare the results of the processing industry with business cycle survey data from CSO. Data from Labour Force Sample Survey also include information about domestic and foreign capital in enterprises. Similarly to Varum & Barros Rocha (2011) who studied link between foreign ownership and employment, the Survey showed no significant differences between domestic and foreign firms in what concerns employment growth. The Survey additionally goes deeper into structure of sectors of national economy and even into branches of economy. In the period of the economic recession (2008) (2009) (2010) , enterprises planned to rather decrease the number of employees in all the three sectors of the national economy. In the primary sector there was a greater decrease in the number of employees than expected (index of change between 2010 and 2008 was 79.5 %) and the primary sector continued to decline. Also in the secondary sector there were negative expectations of the future development, but the actual decline in the number of employees was always slightly lower (index of change = 87.8 %, fig. 4 ), to which a diversified structure of the industry in the county could help. A very negative development was expected in the tertiary sector, but this premise was not fulfilled, which was mainly due to high share of public administration institutions in this sector (hospitals, schools, offices ...) which did not reduce the number of their employees too much. This trend was confirmed by index of change of 93.1 %. In 2011, enterprises in the South Moravian Region showed positive development -the number of employees in the secondary and even tertiary sector increased slightly and further increase is expected by the end of 2012, too. In the primary sector there is occurring a continual decline, which is expected to continue. 31/12/2008, 2009, 2010 and 2011 and number expected as at 31/12/2009, 2010, 2011 and 2012 . Source: Questionnaire survey of the Labour Office in the South Moravian Region for years 2008, 2009, 2010 and 2011, own elaboration Development of the processing industry according to the survey of the employment in the South Moravian Region is displayed in fig. 5 . The decline between the years 2008-2009 was expected especially in the production of furniture (by more than 30 %), in the food industry and glass industry (more than 20 %). In reality, however, the biggest decline occurred in the textile, clothing and leather industry (17.3 %), engineering (16.7 %), electronics (16.3 %) and metallurgy (15.7 %). Between 2009 and 2010, the biggest decline in the number of employees was expected in the food industry which really occurred (decrease by 18.3 %), a significant decrease was expected in the glass and metallurgical industries and in all other industries as well. These premises were fulfilled in the glass industry (decrease by 9.0 %), a drop (by 8.5 %) also occurred in the textile and clothing industry. The only other sector in which the number of employees decreased was production of furniture (by 2.2 %). In other sectors there was an increase in the number of employees, mainly in the metalworking industry (12.7 %). Overall, between 2008 and 2010, decrease of employees affected most the textile, clothing and leather industry, food and glass industry and the building materials industry (total decrease of the number of employees was more than 20 %). In contrast, the lowest decrease occurred in the wood processing industry (a decrease by only 1.6 %) and in the chemical and rubber industry (a decrease by 1.7 %). Between 2010 and 2011, the biggest decline in employment was in the engineering industry (by 14.7 %), the expected decline, however, was originally even higher. In other industries there was no greater decrease in the number of employees. In many companies which expected decline, the number of employees increased, which may be one of the proofs of the subsiding economic recession. The biggest relative increase in the number of employees occurred in the glass industry (by 12.4 %), the engineering industry strengthened significantly as well (by 6.3 %). Assumption about the number of employees in the county by the end of 2012 was positive for all sectors, except the paper and printing industry and electrical industry. Overall, according to the enterprises´ expectations, reviving of the economy of the region can be expected. 
Fig. 4 -Actual number of employees in enterprises of individual sectors of the national economy as at
Different results of the survey of employment and the business cycle survey may be caused by the spatial level. While the diversified industry can get stronger in the region, at the national level there can be further decline in employment in the industry and strengthening in services ( fig. 6 ). 
DISCUSSION
Development in the labour market of the Czech Republic went through significant changes after 2008, i.e. after beginning of the economic recession. Impacts of this recession are reflected in changes of the structure of employment and the unemployment rate, which showed a very positive trend in the period 2005-2008.
The economic recession also amplified some of the problems with which the labour market struggles for many years in regions of the country. There occurs particularly inefficient and very limited support for the regions with concentrated state support (in the South Moravian region, districts of Hodonín, Znojmo and Blansko are included), but also discrepancy between demand and supply of the structure of workers in the labour market, which has been being mentioned and still unsolved for a long time. This discrepancy concentrates workers of the tertiary sector, but lacks skilled workers in certain industries. Also Berzinskiene & Juozaitiene (2011) confirm similar results: "the measure variety of labour market regulation and employment promotion exists and relatively relieves unemployment consequences, but does not decrease the rate of unemployment and often suppresses motivation to work."
Negative development in the labour market in the period 2008-2010 (when the expectations of enterprises in terms of the development of employment in the primary sector were even worse than the original premises and completely fulfilled in the secondary and tertiary sector) were replaced by more optimistic expectations of the development at the end of 2010 -together with a slight recovery of production, a number of companies expect hiring workers, or at least no other layoffs. Development in 2011 can be regarded as positive, partly due to decline in the unemployment rate, partly due to the optimism of enterprises in the South Moravian Region. The number of vacancies, however, did not grow and there is still a crowd of applicants for vacancies. At the national level, the expectations seem to be much worse -firms in the manufacturing industry intend to continue in layoffs and reduce their production. So, the first part of the defined hypotheses is not completely fulfilled.
The second part of the hypothesis is true -between the years 2008 and 2010 there was the biggest attenuation in the textile, clothing and leather industry, food industry, glass industry and building materials industry, i.e. in sectors with less skilled labour force. In contrast, the lowest decline was in the wood processing industry and the chemical and rubber industry.
CONCLUSION
The situation in the labour market in the South Moravian Region and the Czech Republic, however, does not develop in isolation and also responds to the economic situation in the neighbouring countries (mainly in Germany, the Czech Republic's export leader). However, the situation of the Czech economy and thus the development of the labour market are still not stable and are very sensitive to any changes occurring in foreign (international) markets. The euro zone crisis and the economic problems of some EU states have significant influence, too. It is needed to react quickly to them, and not only by continuous evaluation and analysing the situation, but mainly by formulation and implementation of appropriate measures. Survey of employment in the South Moravian Region is a document that reveals the internal structure of enterprises and employment, and enables to formulate appropriate action affecting the situation in the labour market, which can be realized by the South Moravian Region itself.
The most important support is expected mainly from the central level, from the newly established Labour Office of the Czech Republic, through active employment policy, which is not working too well now (and the Labour Office of the Czech Republic is also struggling with its internal problems), as well as through the implementation of measures and activities formulated in variety of strategic and conceptual documents at the regional and national level.
